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PRIORITISING PEOPLE: SUPPORTING DIVERSE TEAMS IN THE NEW WORLD OF WORK

HEALTHY WORKPALCE COMMUNITIES: EXPERIENCE & AMENITIES 

@WORKTECHEVENTS     #WORKTECH

REDEFINING WORKPLACE WELLBEING: MENTAL, PHYSICAL AND ORGANIZATIONAL HEALTH 

HEALTHY ENVIRONMENTS: ENABLERS & INNOVATIONS

DAY ONE | WEDNESDAY 26TH MAY

LEADING THE REMOTE WORKFORCE: THE NEUROSCIENCE BEHIND HOW WE HANDLE A CHANGING
WORK ENVIRONMENT

Dr. Fiona Kerr, Founder & CEO, The NeuroTech Institute, Neural & Systems Complexity Specialist, Adelaide University

The widespread adoption of remote work has fundamentally changed how we connect, work and use technologies (often not yet fit for purpose),
in an ever-changing environment. Understanding the neuroscience of human connection can help us build positive remote and hybrid workplaces
that fosters trust, commitment and resilience, and leverage technology as a true enabler. 

CHISWICK PARK CASE STUDY: FOSTERING HEALTHY COMMUNITIES

Philip Ross, Futurologist & CEO, Cordless Group & UNWORK / Ebbie Wisecarver, VP, Global Head of Design, WeWork / Additional speakers to be

announced

In an effort to create the best experience possible for clients and employees, organisations are turning to technology to enhance their workplaces.
Our panel of experts will discuss how best to unlock the potential of exceptional workplace experience, exploring factors such as environment,
amenities and personalisation that play a key role in shaping the experience of work and re-defining the workplace as a safe and desirable
destination to return to. 

THE WORKPLACE AS A HEALING ENVIRONMENT

Dr Katelyn Dowling, Founder & CEO, Sustainable Self

Dr Katelyn Dowling believes that the future of work must involve healing as an explicit goal. This is more important now than ever as prevalence
rates of depression have tripled since COVID-19. In a VUCA world (volatile, uncertain, complex, ambiguous), Katelyn argues that we must reimagine
the role of the workplace in the fabric of society. People spend approx. ⅓ of their lives in the workplace, and workplace relationships form the
basis for many people’s communities outside of their immediate families. So work has the potential to be a stressor or a source of healing. In this
session, Katelyn will help people think of “healing” as an umbrella term allowing for community resilience, stress reduction, and personnel
development.

Kay Sargent, Senior Principal, Director of WorkPlace, HOK / Additional speakers to be announced

Diversity & Inclusion (D&I) initiatives are no longer optional. Their impact on employee wellbeing, company culture and business performance
make them a key component of a winning business strategy in which all employees feel valued and supported. This panel will address a range of
issues relating to bias in the current world of work, including the ways company leadership can respond to discrimination and move the needle on
diversity in their organizations; how bias influences decision making, hiring, promotions and retention; and best practices for developing a more
inclusive workplace to maximize team potential. 

EXPERT PANEL: DIVERSTIY & INCLUSION AT WORK

CHAIRPERSON'S WELCOME

ERGONOMIC SOLUTIONS FOR A HEALTHY WORK ENVIRONMENT

THE WELLBEING-ENGAGEMENT PARADOX 

Speaker to be announced

Unprecedented" may be the most overused word of 2020, but COVID-19 workplace data trends are truly like nothing we have ever seen. When it
comes to engagement and wellbeing of the U.S. workforce, among the most important discoveries is a trend termed by Gallup called the
"Wellbeing-Engagement Paradox." Typically, there is a reciprocal link between employee engagement and wellbeing. When they work together,
they are a super-charger for a thriving, productive workplace. However, in 2020, employee engagement and wellbeing became disconnected from
each other and this divergence presents critical implications for workplace leaders in the coming year. 

WELL HSR: THE NEW GLOBAL BENCHMARK FOR HEALTHY, SAFE FACILITIES MANAGEMENT

DAY TWO | THURSDAY 27TH MAY

@WORKTECHEVENTS     #WORKTECH

CONFERENCE CLOSE

CHAIRPERSON'S CLOSING REMARKS

CONFERENCE CLOSE

CHAIRPERSON'S CLOSING REMARKS

AGENDA PREVIEW
WEDNESDAY 26TH – THURSDAY 27TH MAY

09:30 - 13:00 EDT | 14:30 - 18:00 BST

CHAIRPERSON'S WELCOME

Julian Treasure, 5x TED Speaker, Author, Founder, The Sound Agency

Until recently, silence was considered the gold standard in wellbeing. In this session, Julian Treasure and Evan Benway review the scientific
research about sound and wellbeing. They discuss the considerations for sound and wellbeing in the workplace, including stress management,
hybrid working, and neuroinclusive design, to help architects, designers, and HR professionals create healthier, more productive buildings.

THE SOUND OF WELLBEING

11:30 EDT | 16:30 BST

12:00 EDT | 17:00 BST

12:25 EDT | 17:25 BST

12:55 EDT | 17:55 BST

13:00 EDT | 18:00 BST

10:40 EDT | 15:40 BST

10:10 EDT | 15:10 BST

9:30 EDT | 14:30 BST

9:40 EDT | 14:40 BST

11:30 EDT | 16:30 BST

12:00 EDT | 17:00 BST

12:20 EDT | 17:20 BST

12:50 EDT | 17:50 BST

13:00 EDT | 18:00 BST

9:40 EDT | 14:40 BST

11:00 EDT | 16:00 BST

11:00 EDT | 16:00 BST

10:10 EDT | 15:10 BST

Matt Coulson, CEO, Chiswick Park Enjoy-Work 

Based around the central idea that ‘if you enjoy work, you do better work and if you do better work, you have a better business,’ the Chiswick Park
model has been leading the way in workplace wellbeing since its development. In this session, Chiswick Park’s CEO explores the importance of
healthy workplace communities, work-life balance, and the concept of the ‘destination workplace’ in the post-COVID era, sharing insights on how
this pioneering campus fosters culture, collaboration and community for its unique organisations in the new era of work. 

9:30 EDT | 14:30 BST

SESSION TO BE ANNOUNCED

There are limited opportunities within the agenda for commercial partners to deliver relevant thought-leadership messages to our global audience
of senior workplace professionals. These are subject to approval and available on a first come first served basis - please contact
partnerships@unwired.eu.com for more information

Speaker to be announced 

Many of us are looking for ways to hit refresh as we continue working from home, sitting for increased periods of time and looking for ultimate
comfort at the desk or table after a year of remote work. This session will explore human-centered and science-driven approaches to designing,
developing, and reinventing tools that help people feel better at work, addressing the impact of ergonomics on the mind, body and workspace.
and the importance of creating a healthy work environment that will ultimately increase productivity and enhance overall wellbeing

10:40 EDT | 15:40 BST

Ann Marie Aguilar, Senior Vice President, EMEA, International WELL Building Institute

THE WELL Health-Safety Rating is an evidence-based, third-party verified rating for all new and existing building and facility types focusing on
operational policies, maintenance protocols, stakeholder engagement and emergency plans. Designed to empower owners and operators across
large and small businesses alike to take the necessary steps to prioritise the health of their staff, visitors and stakeholders, the rating can help
organisations get back to business by instilling confidence in those who frequent the building and the broader community.   

Aidan Walker, Author, Editor, Director of Aidan Walker Associates

EXPERT PANEL: THE DESTINATION WORKPLACE & THE FUTURE OF EXPERIENCE AND AMENITIES 

Aidan Walker, Author, Editor, Director of Aidan Walker Associates

Kasia Maynard, Content Editor, WORKTECH Academy

Kasia Maynard, Content Editor, WORKTECH Academy


